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HR Mechanism

1. Human Resources Strategy

2. Performance Enhancement

3. Human Resources Services

4. HR Information System - HRIS
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2. MSIdSUdswwamsunuaouwunou (Performance Enhancement) HR Management
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2. MSIasudswwamsunuamuwunou (Performance Enhancement) HR Management
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3. MSIKUSNSYWANUNSWENNSUAAA (Human Resources Services)
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4. S:UUYTOUAaNSAUINANSWENNSUAAA (Human Resources Information System — HRIS)
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